Enhancing Each Child’s Story through
the Junyuan Experience

So, tell me your story..

‘| am a servant leader with a mindset of excellence. | am resilient,
Imbued with a sense of responsibility to improve my community. | am
a team player, who - through my positivity and respect for others -
Inspires respect. These values make me a Champion for the
Community”
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Singapore World BigRead Opinion GenY Speaks Features Visuals Brand Spotlight 8 DAYS Q

Millennials feel less financially secure than Merdeka Generation did in
their youth: Survey




7. Family, friendship and dating

= An overwhelming majority of millennials want to spend more time with their family,

markedly more than those in the Merdeka Generation who felt that way in their younger

days.

= While millennials feel that they are better able to stay in touch with their friends
compared with the Merdeka Generation, a somewhat smaller proportion get to meet

their arly.

Merdeka (looking at their
younger days)

Millennials

“| want more time to 91.3 per cent
spend with my family.”

60 per cent

‘I have enough quality 489 per cent 25 5 per cent

time with my family.”

‘It is easy for me to stay 7.2 per cent
in touch with my friends.”

62 5 per cent

‘| get to meet my friends 279 per cent
egularly.”

659 per cent




*» CHART 7: TOP 3 STRESSORS BY AGE GROUP

Emerging Adult Responsibility 3.42
3.60
20-24 Emerging Adult Responsibility 3.56
_studies _______JERL
25-29 Emerging Adult Responsibility 3.28
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The Restorative Practices Continuum

Prevention Intervention

Connection HEHDIasve Restorative Solution

reement !
C‘c\):versation Mediation Circles

Circles

Used as an
alternative

to suspension &
expulsion to
hear impact of

Used to address
issues that arise
between 2-3
participants. The
process allows
participants to

Used frequently Used by teachers
in classroom by to address
teacher with specific issues,
students to build incidents, or
relationships. behaviors.
issue/incident,
and to create an
agreement to
repair harm.

No prep is
needed.

Minimal prep is
required, and an
agreement is
made.

solve their own
problem and
create an
agreement to
repair harm.

© ReSolutionaries, Inc., 2016



What We Value & Why

Attendance

WS RELATIONSH PS\.

Feel “strong”
Feel “kind”
.




The relationships we build in school

TEACHER-STUDENT STUDENT-STUDENT TEACHER-PARENT
RELATIONSHIP RELATIONSHIP RELATIONSHIP




The Restorative Practices Continuum

Connection
Circles

Used frequently
in classroom by
teacher with
students to build
relationships.

No prep is
needed.

Prevention

Restorative
Agreement
Conversation

Used by teachers
to address
specific issues,
incidents, or
behaviors.

Minimal prep is
required, and an
agreement is
made.

Restorative
Mediation

Used to address
issues that arise
between 2-3
participants. The
process allows
participants to

solve their own
problem and
create an
agreement to
repair harm.

© ReSolutionaries, Inc., 2016

Intervention

Solution
Circles

Used as an
alternative

to suspension &
expulsion to
hear impact of

issue/incident,
and to create an

agreement to
repair harm.




In enacting a positive and proactive approach to discipline in school, there are three aspects to consider:

Promote a safe and

supportive environment
and a culture of care

Prevent challenging

behaviours from " -.,:.';.-‘IQ;-.. Address inappropriate
occurring A iz . behaviour prqmptly
1 —— ) C_orrect it before
1 it affects students’
: Approach development and
. to Discipline well-being

Replace inappropriate
behaviour with prosocial,
appropriate ones
Restore relationships

with others hurt by
their actions
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RESTORATIVE PRACTICES




JUNYUAN
SECONDARY

School Rules — Our Code of Conduct

1 Introduction
Good habits and self-discipline are essential for the Junyuan student's cognitive and character ¢
I developp,

rules and regulations represent a Code of Conduct to support th i ¥
pp e students in understanding the impO‘r’ta::e" ! ef°"°wing
o

behaviour, respect for self and others and to create a conducive environment fi i

are aligned to the school values of Respect, Responsibility and Resilience. or learning. The eXpectationg ofg:dham"'al
Vioy

2.  School Attendance L

2.1 Application for taking attendance: School Cockpit Mobile (SC Mobile)

The Form Teacher takes the student's attendance at the Assembly Point during a

and Pledge-Taking. The student’s attendance is reflected as ONE of the foIlawigg; school day, after the Nationa Anthep

- Present

- Absent with Valid Reason (MC)

- Absent with Valid Reason (Private)

- Absent with Valid Reason (Official)

- Absent Pending Reason .
- Absent Without Reason R,
- Late

2.2 Follow-up: When a student is not physically sighted at the Assembly Point, he/she
pending reason” as the default update. The Form teacher will update the atten
once information has been received through (but not limited to) phone calls, h
communication. If no information is received after 5 school days, the student’s

“Absent without Reason”.

2.3 Attendance Updates for parents / guardians: When a child is marked “Absent”
automatically send a SMS to the parent or guardian after 9:00am (10:00am on Wednesdays off
student’s absence from school or late-coming. 150 v SNOTgE s

22 zeTigRl » el

2.4 Attendance Monitoring
Attendance is a critical factor for student learning, development and well-

punctual for all school activities. Students who attend school less than 80 »}3 '.,q.), ¢
underachievement ZEALDTNISR

As such, students whose attendance drops below 90%, will be mor g;éd the
which includes the Year Heads and Student Management«‘»l"_eam; his is
effectively, develop self-discipline and take ownership of their learning.
cal certificate. Excuse fro
5 el

may be gra
4

2.5 Absence from school must be suppgrt’(-;d by a

2.6
2.7
2.8
e C!
ho afe Sl
on for the flag-raising ceremony: studel;:‘;e th the 119
2.9 4 take the Pledge. Students will take the opre)
Y - - N Lﬂu
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Managing Valuables

nates or school




Restorative Practices Approach to Disciplinary Issues

Face-to-Face
Clarification

with students
involved to
establish facts.

child’s
involvement.

Inform parents of

Case
Resolution
through

‘ Restorative

Conferences
with all involved
parties.

Inform parents
of case
outcome.

Closure

dialogue with

offender.

* Mend
relationships.

* Mete out
discipline
consequences

e Referral for
additional
support if
needed.

Parents might be
invited for a
conference with

the school
management,
should the need
arises.




If controlling another human being is
the goal of parenting, then force is
necessary. Fear, intimidation, threats,
power-plays and physical pains are
means of control.

But if growing healthy humans is the
goal, then building trust
relationships, encouraging, guiding,
leading, teaching, and communicating
are the tfools for success.

-L.R. Knost

www.facebook.com/projectPWP, www.projectpwp.wordpress.com, twitter.com/projectPWP
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